The State of Michigan is committed to having a highly
trained, world-class workforce. With an investment of $60
million dollars, 18 state-of-the-art Michigan Technical Ed-
ucation Centers®™ (M-TECs) have been constructed within
the Michigan community college system. The M-TEC net-
work provides an outstanding statewide educational, train-
ing, and workforce development infrastructure for Michi-
gan’s businesses.

Training On-Demand

From ‘off the shelf’ entry-level training, to highly custom-
ized advanced training packages, the M-TECs work with
companies and other organizations to find solutions to
meet whatever training needs exist.

High Quality, Affordable Learning

and Meeting Spaces

Each M-TEC is equipped with state-of-the-art equipment
and technology, offering high quality learning and meeting
space environments at affordable prices.

Customer Focused Service Delivery

The M-TEC service delivery model is customer focused and
flexible. M-TEC clients can fully expect to receive training,
workforce development and other available services when,
where and how they want them.

Worker and Job Skills Assessments

M-TECs can help to assess the skill levels of new job ap-
plicants in the pre-hire process, and the existing workforce
through the use of skills assessment and evaluation tools.
The M-TECs can also assist in finding what core skills are
needed to perform specific jobs and tasks.

Useful and Relevant Information

Navigating through the maze of training, workforce devel-
opment and labor market information can be a daunting
task. Through strategic partnerships with organizations
such as the Michigan Works! agencies and the State of
Michigan, the M-TEC:s offer a ‘one-stop shopping’ informa-

©2008 Michigan Economic Development Corporation

tion solution. The dedicated, knowledgeable staff at each
M-TEC can provide assistance to human resource and
training/development personnel. This is done by provid-
ing relevant information on the latest trends and resources
available within Michigan’s workforce development, labor
market information systems and beyond.

Strategically placed throughout the State of Michigan, M-
TECs provide a comprehensive array of standardized and
customized training, workforce development programs and
services to private businesses, non-profit organizations, gov-
ernment agencies and individuals. Training and other work-
force development services are delivered on-demand, with
flexibility to adapt to clients needs.

To learn more please contact your M-TEC representative
below (map on page two):

Bay de Noc Community College (Escanaba)
Barbara Walden, 906.789.6902 ext. 1502

Grand Rapids Community College (Holland)
Dan Clark, 877.298.0007 ext. 4206

Henry Ford Community College (Dearborn)
Linda West, 313.317.6600

Kalamazoo Valley Community College (Kalamazoo)
Cindy Buckley, 269.353.1250

Kellogg Community College (Battle Creek)
Laura DePompolo, 269.965.4137, ext. 2800

Lake Michigan College (Benton Harbor)
Marjorie Zibble, 800.252.1562

Northwestern Michigan College (Traverse City)
Marguerite Cotto, 231.995.1775

Oakland Community College (Auburn Hills)
Sharon Miller, 248.232.4175

Grand Rapids Community College (Grand Rapids)
George Waite, 616.234.3800
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Kirtland Community College (Gaylord)
Mark McCully, 989.705.3631

Mott Community College (Howell)
Mike Glynn, 517.548.4589

Macomb Community College (Warren)
Victoria Corriveau, 586.498.4100

Mid Michigan Community College (Harrison)
Scott Govitz, 989.386.6614

Montcalm Community College (Greenville)
Leslie Anne Wood, 616.754.7706
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St. Clair Community College (Port Huron)
Michelle K. Mueller, 810.989.5788

Southwestern Michigan College (Niles)
Tim Childs, 269.687.5651

Mott Community College (Flint)
Tom Crampton, 810.762.0278

Lansing Community College (Lansing)
Bo Garcia, 517.483.9639
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